
[DISCUSSION DRAFT] 
114TH CONGRESS 

2D SESSION H. R. ll 

To amend title 5, United States Code, to limit the length of administrative 

leave for Federal employees to 30 days, and for other purposes. 

IN THE HOUSE OF REPRESENTATIVES 

Mr. SALMON introduced the following bill; which was referred to the 

Committee on llllllllllllll 

A BILL 
To amend title 5, United States Code, to limit the length 

of administrative leave for Federal employees to 30 days, 

and for other purposes. 

Be it enacted by the Senate and House of Representa-1

tives of the United States of America in Congress assembled, 2

SECTION 1. SHORT TITLE. 3

This Act may be cited as the ‘‘llllll Act’’. 4

SEC. 2. LIMITATION ON ADMINISTRATIVE LEAVE. 5

(a) IN GENERAL.—Subchapter II of chapter 63 of 6

title 5, United States Code, is amended by adding at the 7

end the following: 8

VerDate Nov 24 2008 17:00 Jan 29, 2016 Jkt 000000 PO 00000 Frm 00001 Fmt 6652 Sfmt 6201 C:\USERS\KEANDE~1\APPDATA\ROAMING\SOFTQUAD\XMETAL\7.0\GEN\C\SALMON~1.
January 29, 2016 (5:00 p.m.)

F:\M14\SALMON\SALMON_114.XML

f:\VHLC\012916\012916.168.xml           (621796|4)



2 

‘‘§ 6330. Limitation on administrative leave 1

‘‘(a) IN GENERAL.—Except as provided in sub-2

sections (b) and (c), an employee may not be placed on 3

administrative leave, or any other paid non-duty status 4

without charge to leave, for more than 30 consecutive days 5

for reasons relating to misconduct or performance. 6

‘‘(b) EXTENSION FOR INVESTIGATION.—In the case 7

of an employee placed on administrative leave pending an 8

investigation, the head of an agency may grant an exten-9

sion of administrative leave for additional periods of not 10

more than 30 consecutive days each only if the office in-11

vestigating the employee submits a report to Congress and 12

the head of the applicable agency containing a certification 13

that additional time is needed to complete such investiga-14

tion, including the reasons for the need for additional 15

time. 16

‘‘(c) ADMINISTRATIVE LEAVE FOR WHISTLE-17

BLOWERS.—For any employee seeking corrective action 18

for a prohibited personnel practice described in section 19

2302(b)(8), the employee may be placed on administrative 20

leave for up to 365 consecutive days.’’. 21

(b) CLERICAL AMENDMENT.—The table of sections 22

for subchapter II of chapter 63 of title 5, United States 23

Code, is amended by adding after the item relating to sec-24

tion 6329 the following new item: 25

‘‘6330. Limitation on administrative leave.’’. 
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 I 
 114th CONGRESS  2d Session 
 H. R. __ 
 IN THE HOUSE OF REPRESENTATIVES 
  
  
  Mr. Salmon introduced the following bill; which was referred to the Committee on ______________ 
 
 A BILL 
 To amend title 5, United States Code, to limit the length of administrative leave for Federal employees to 30 days, and for other purposes.  
 
  
  1. Short title This Act may be cited as the   ______ Act. 
  2. Limitation on administrative leave 
  (a) In general Subchapter II of chapter 63 of title 5, United States Code, is amended by adding at the end the following: 
  
  6330. Limitation on administrative leave 
  (a) In general Except as provided in subsections (b) and (c), an employee may not be placed on administrative leave, or any other paid non-duty status without charge to leave, for more than 30 consecutive days for reasons relating to misconduct or performance. 
  (b) Extension for investigation In the case of an employee placed on administrative leave pending an investigation, the head of an agency may grant an extension of administrative leave for additional periods of not more than 30 consecutive days each only if the office investigating the employee submits a report to Congress and the head of the applicable agency containing a certification that additional time is needed to complete such investigation, including the reasons for the need for additional time.  
  (c) Administrative leave for whistleblowers For any employee seeking corrective action for a prohibited personnel practice described in section 2302(b)(8), the employee may be placed on administrative leave for up to 365 consecutive days.  .  
  (b) Clerical amendment The table of sections for subchapter II of chapter 63 of title 5, United States Code, is amended by adding after the item relating to section 6329 the following new item: 
  
  
 6330. Limitation on administrative leave. . 
 


